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Presidentõs Message 

 
Hello Members, 
 
Hope you are having a wonderful summer.  It 
has been quite hot!  I want to thank you all for 
the opportunity to represent the Maryland 
Chapter as your President.  I hope to increase 
the membership and build an accomplishment 
driven Chapter (team) which will make a distinct 
difference to us as workforce professionals. 
  
Have you considered inviting your co-workers 
and workforce partners to become members?  
Share the website: www.iawpmaryland.org.   We 
will continue the 
membership at half (1/2) 
price until December 15th.  
See the membership 
enrollment form at the end of 
this newsletter. 
 
Did you know that the Chapter now has an e-
mail address:  maryland.iawp@gmail.com. Our 
next goal is: FaceBook and LinkedIn.  We are 
looking for a member willing to create a 
FaceBook or LinkedIn account for the Chapter  
The member(s) will become part of the 
Communications Committee and the sole 
responsibility will be: FaceBook and LinkedIn.  
Any volunteer(s)? 
 
I am asking for your help in building and making 
our Chapter stronger.  Where do you think you 
can make a difference? 
Denise Carey, President 
  

 
 

 
How to Use  
LinkedIn 
and Other 
Online  
Resources to Maximize 
Job Acquisition Results 
 
The Maryland Chapter of the International 
Association of Workforce Professionals 
will host a presentation by:  
 

Jason Alba 
 
Jason Alba's new career started sometime in 
2006. Prior to that, he was an IT Manager for 
Varsity Contractors, which did around $200M in 
revenue cleaning toilets and fixing buildings. He 
was their first IT Manager, and had a great time 
while there. That 
led to his next 
role, which 
evolved into 
General Manager 
of a small IT 
company, which 
was a subsidiary 
of Varsity. He was 
involved in that 
subsidiary from 
the beginning, and found it to be a very 
important learning experience. All the way up to 
getting laid off, in January 2006. 
(continued on page 2) 
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Jason Alba (continued from page 1) 
Jason started his first job search then, after 
having had a few professional roles, and found 
the job search experience to be VERY 
unappealing.  He didnôt know what he was 
doing, but he thought he new what he was 
doing. The job search was a mess and going 
nowhere. During the job search, Jason realized 
there was a huge gap in what job seekers had at 
their fingertips, é there are plenty of job boards 
(40k+), and plenty of books and articles, but 
there was not a TOOL to do what we needed to 
do. JibberJobber is that tool, and you can learn 
more about it at JibberJobber.com. 
 
The book, Iôm on LinkedIn ð Now What???, 
was Jason's first book and came out in 
September 2007. Jason coauthored Iôm on 
Facebook ð Now What??? which came out 
early 2008. Jason's newest work in progress is: 
Iôm on Twitter ð Now What???, 
 
Jason is the creator of the CEO Training 
webinars, helping people become the CEO of 
Me, Inc., with titles such as Hands on LinkedIn, 
Hands on Facebook, Write your book!, and Blog 
Marketing 201 ï 501. Jason does not consider 
himself a career or job search expert, and 
reserves that for those who are certified career 
coaches or resume writers. He is, however, 
certified as a personal branding strategist. 
 
Reserve Your Seat!  The registration is located 
at the end of this newsletter. 
Submitted by Nancy Fink, Education Chair 
 

AAWDC Receives $4.9 
Million Cyber Grant 
Kirkland J. Murray, President and CEO of Anne 
AAWDC, takes pleasure in announcing that the  
Anne Arundel Workforce Development 
Corporation-led Pathways to Cyber Security 
Careers Consortium proposal was accepted for 
funding under the U.S. Department of Laborôs 
Community-Based Job Training Grant. This 
development will have an immense impact on 
the economic growth of our region by creating a 
diverse and flexible array of training options that 
will grow the cyber skills and competencies of 
hundreds of Marylanders. Training will be 

comprised of stackable certifications that will 
allow entrance into the high-growth field of 
cybersecurity and information assurance. 
 
This grant has a profound effect on our ability to 
provide quality workforce services in Anne 
Arundel County. It will increase our visibility in 
the community, and establish AAWDC as a 
leader in the field of cybersecurity. The $4.9 
million awarded over a period of 3 years, is a 
great way to end a fiscal year that has seen 
tremendous growth. In Fiscal Year 2010, we 
also received a $2.5 million Maryland Energy 
Sector Partnership grant to provide training for 
green jobs, and a $186,000 DLLR grant to 
provide Rapid Response services. Ultimately, 
this will propel us into being one of the leading 
Workforce Investment areas in the state with 
your help.  
 
Over the next few months, AAWDC will 
coordinate plans for initial start-up activities 
associated with the project, including outreach 
and preliminary recruitment. As part of this 
effort, we will share with you the impact of the 
project and the new training opportunities 
available to our customers. We would like to 
extend special thanks to Susan Gallagher of 
AAWDC and Katherine Bolton of Anne Arundel 
Community College for their outstanding work in 
putting the proposal together.  
Submitted by Heather Henry, Grants Development and 
Public Relations, Anne Arundel Workforce Development 
Corp. 
 

International 
Association of Workforce 
Professionals Award 
Information 
Did you know that the International Association 
has an awards program?  The awards are 
presented at the International Association of 
Workforce Professionals Educational 
Conference (International).  The upcoming 
International will be held in St. Louis, MO in 
2011.  The awards are for individuals, groups 
and chapters for advancing workforce  
(continued on page 3) 
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Veteran 
Report 

 
IAWP Award Information (continued from page 2) 
development.  The awards allow IAWP to 
recognize outstanding efforts of workforce 
professionals.   
 
The Big 10 Awards (Individual and Group) are: 
Merit, Citation, Specialized Customer Services,  
Services to Veterans, Unemployment Insurance, 
International Development, Retiree, Education  
Legislation, Communication, Professional 
Practices and Overall Membership. 
 
Additional awards are: Lifetime Achievement, 
International Development ï Individual or Group, 
Ealton Nelson ï Individual or Group, Retiree, 
Diamond Award, Platinum Key, Gold Key, Silver 
Key, Bronze Key, President Honor Roll, Keeper 
Korps.   
 
I am requesting that you take the time and 
review the Awards Explanation, Criteria, 
Eligibility and Submission requirements.   This  
information can be reviewed in the IAWP 
Handbook ï pages 97 ï 201 ï located at the 
www.iawponline.org website. If anyone you 
know, your organization or yourself fit any the 
criteria, submit your package to our Awards 
Chair, Sue Gallagher.   
 
Letôs represent Maryland at the upcoming 
International! 
Submitted by Denise Carey, President 
 

Highlights from the 
International 
Association of Workforce 
Professionals Conference 
The International Conference was held in 
Greenville, SC ï June 26 ï 29, 2010.  The 
Workshops were outstanding and varied.  There 
were presentations:  Update from DOL ï  
Dr. Helen Parker; an International Panel with 
representatives from Japan, China, Lithuania 
and the United States; Workforce Systems 
Panel with Jane Oates, USDOL, Doug Holmes, 
UWC, Ingrid Evans, NASWA, and Daniel Hays, 
IAWP; and of course the one Keynote Speaker 
everyone looks forward to hearing from for the 

Legislative Update:  Lee Foley, Managing 
Partner of Capital Hill Partners and the IAWP 
presence on Capitol Hill. 
 
The workshops were extensive relating to 
Workforce Services, Unemployment Insurance, 
Specialized Customer Service and Professional 
Growth. 
 
The next location for the International 
Conference is St. Louis, MO in June 26 ï 29, 
2011.  This is a great experience! 
 

Veteransõ Job Numbers 
Improve in May  
The job market for veterans appears to be 
improving, with the veteransô unemployment rate 
falling to 7.8 percent in May, down from 9.1 
percent in April. 
 
Younger veterans ð those discharged since 
2001 ð continue to have a higher 
unemployment rate than the national average, 
but the job market also appears to have 
improved for them. In May, the unemployment 
rate for Iraq- and Afghanistan-era veterans was 
10.6 percent, down from 13.1 percent in April. 
 
Fridayôs U.S. Labor Department report on 
employment status shows the national 
unemployment rate dropped from 9.9 percent in 
April to 9.7 percent in May, in part from the 
creation of 431,000 jobs, although 411,000 were 
temporary jobs as census workers. 
 
Compared with one year ago, the 
unemployment rate for all veterans and for 
younger veterans has shown improvement. In 
May 2009, the overall unemployment rate for all 
veterans over the age of 18 was 8.5 percent and 
the unemployment rate for post-2001 veterans 
was 11.4 percent. 
(continued on page 4) 
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Veteran Job Statistics (continued from page 3) 
Overall, the veteransô unemployment rate is 
about the same for men and women, but there is 
a big difference for post-2001 veterans. In May, 
rate was 9.8 percent for men and 15.2 percent 
for women. 
Reprinted from the Military Time Edge on 7/27/10 By Rick 
Maze - Staff Writer 
 

Disability.gov 
Employment News & 
Events Update 
U.S. Department of Labor (DOL) Announces 
Grants for Cooperative Agreements under the 
Disability Employment Initiative DOLôs 
Employment and Training Administration (ETA), 
in coordination with the Department's Office of 
Disability Employment Policy (ODEP), has 
announced the availability of approximately $22 
million for cooperative agreements to state 
Workforce Investment Act (WIA) administering 
entities.  
 
This funding is being used to implement the 
Disability Employment Initiative (DEI), under 
which the Department intends to make 6 to 10 
grant awards that are designed to:  
 
(1) Improve educational, training, and 

employment opportunities and outcomes of 
youth and adults with disabilities who are 
unemployed, underemployed and/or 
receiving Social Security disability benefits; 
and  

(2) To help these individuals find a path into the 
middle class through exemplary and model 
service delivery by the public workforce 
system. Application deadline is September 
8, 2010.  

 
For more information visit this link: 
http://www.disability.gov/employment/news_
%26_events  
Submitted by Vicki Zimmerlee, Member 
 

 
 

Baltimore Regional 
Initiatives Taskforce 
Business leaders in Baltimore County and 
Baltimore City recently came together to discuss 
forming a regional taskforce to address issues 
which affect not only their respective 
jurisdictions, but also those in surrounding areas 
as well. Referring to the role regionalism now 
plays in workforce development, Barry F. 
Williams, Director of the Baltimore County Office 
of Workforce Development, points out, ñPeople 
looking for jobs donôt care whether the openings 
are in the County or the City. They care about 
finding a job that is a good fit. Itôs the same for 
employers. They are not concerned about 
whether their workers are coming from the City 
or County. Employers are concerned about 
having a quality workforce.ò 
 
The Baltimore Regional Initiatives Taskforce is 
co-chaired by Roland O. Campbell, President of 
the ROC Realty Group, and Pegeen Townsend, 
Corporate Vice President for Government Affairs 
at MedStar Health, members of the Baltimore 
County Workforce Development Council and the 
Baltimore City Workforce Investment Board, 
respectively. The Taskforce is charged with 
coming up with strategies to foster collaboration 
and engagement between the two workforce 
entities. 
 
The Taskforce is scheduled to meet every three 
weeks for about a year in order to complete its 
work. During this year long process, the 
Taskforce will explore ways to expand on 
already existing initiatives and leverage 
resources to benefit the citizens in both 
jurisdictions. The group plans to look at high-
impact regional workforce challenges, including 
the often difficult commuting conditions and the 
frustrating political and administrative obstacles 
that can hinder solutions to problems that are 
regional in nature. ñThis is a very qualified, hard 
working group of smart people,ò co-chair Roland 
O. Campbell remarks. ñThey are focused on 
working together to learn more about the issues 
and coming up with ideas that will strengthen 
our shared workforce.ò 
Submitted by Grace Fendlay, Membership Chair 
 

http://www.disability.gov



