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Presidentõs Message 
 
I just looked over some of my past Presidentôs 
Messages, and I seem to always talk about the 
weather.  But I canôt help it!  Finally, Spring is 
truly in the air.  The trees and flowers are 
blooming, the weather is 
perfect, and it feels great! 
 
Spring also is the season 
of conferences, large and 
small, in IAWP.  Nancy 
Fink has just returned from 
sharing ñGive óEm the Pickleò at the Virginia 
Spring Educational Institute in Virginia Beach.  
Sharon Mike attended the West Virginia Spring 
Institute.   
 
Coming up in a few short weeks is the Maryland 
Educational Institute.  As always, we have 
prepared an interesting, informative agenda.  

See the flyer and 
registration form 
attached to this 
newsletter for 
details, and get 
your registration in 
today!  Donôt miss 
this opportunity to 
network with your 
workforce 
development 
peers from across 
the State, and 
broaden your 

workforce knowledge at the same time. 
 
 

 
 
Next month, IAWP will hold its annual 
International Conference in Richmond, VA.  With 
our own Sharon Mike leading the Educational 
Committee to plan the conference, many names 
familiar to Marylanders are on the agenda.  
Check out the details in the article on page 4. 
 
Enjoy the weather, and I hope to see you on 
May 22 at Marylandôs Spring Educational 
Institute! 
Suzette Snyder, President, MD IAWP 
 
Workforce Development 
Legislative Day 
 
On March 4, 2008, the Workforce Investment 
Network of Maryland (WIN) and the Governorôs 
Workforce Investment Board (GWIB) hosted a 
legislative breakfast in Annapolis.  Attendees 
included Maryland State legislators, local 
elected officials, Sub-cabinet members, GWIB 
members, local Workforce Investment Board 
members, and Workforce Investment Area 
Directors.  Over 100 people attended.  The 
purpose of the event was to increase awareness 
of Marylandôs workforce development system 
and highlight the Stateôs network of one-stop 
workforce centers.  
  
Karen Sitnick, Baltimore City WIA Director and 
President of WIN, explained that the workforce 
system in Maryland provides tools and 
resources to job seekers and businesses to 
ensure a strong workforce in Maryland. Services 
are delivered across the state via 34 locally- 
(continued on page 2) 
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Workforce Development Legislative Day (continued from page 1) 
driven one-stop workforce centers.  WIN 
promotes regional solutions to workforce issues, 
shares best practices, and stays current on 
workforce issues and legislation, working in 
partnership with economic development, the 
school systems, community colleges, 
Corrections, the Department of Labor, Licensing 
and Regulation (DLLR), and businesses. 
 
After remarks by Eric Seleznow, Executive 
Director of the GWIB, Andrew Moser, Assistant 
Secretary of DLLR, and  DLLRôs Secretary 
Thomas Perez, Governor OôMalley stepped up 
to the podium.   
 
Governor OôMalley thanked the workforce 
development system in Maryland for its 
commitment to building human capital.  
Maryland is on the right track:  the economy is 
strong, with the highest median income and 
degree attainment level in the county, and is 
home to world-class educational institutions.  
However, Maryland faces challenges in the form 
of 750,000 people needing adult education, 
including literacy and English as a second 
language.  Over one-half million people live 
below the poverty line.  At the same time, low 
unemployment insurance rates translate to 
workforce shortages.  We have experienced a 
32% decrease in federal workforce funding since 
2000.   
 
Governor OôMalleyôs priorities are public safety, 
sustainability of resources, and workforce 
creation.  In the past year, Maryland has made 
strides to improve collaboration between DLLR 
and other State agencies.  DLLR and the 
Department of Human Resources (DHR) are 
leveraging funding for job training opportunities 
for public assistance recipients and foster 
children.  This results in coordination at the local 
level between DSS and the One-Stops.  DLLR 
and the Department of Public Safety and 
Correctional Services are augmenting their 
coordination of reentry programs.  In Frederick, 
the agencies are working on a construction pre-
apprenticeship program for juvenile offenders.   
 

The Governor concluded his remarks by saying 
that workforce development has to be locally 
driven because collaborations occur locally.  He 
urged the attendees to tell their colleagues 
about the one-stop system.  Our most critical 
product is our workforce. We must develop it to 
its full potential.  ñThere is no such thing as a 
spare Marylander.ò  
Submitted by Sue Gallagher, Awards Chair 

 

National Summit on 
Women Veteransõ Issues 
 
The State of Maryland Women Veteran Forum 
has been granted permission to attend the 
National Summit on Women Veteransô Issues. 
The summit will be held in Washington DC from 
June 20-22, 2008. This summit will address new 
and breaking issues, offer attendees an 
opportunity to shape a plan for future progress 
on women veteransô issues, and provide 
information for women veterans of all eras, 
including National Guard, Reserves, and active 
duty. The Department of Veterans Affairs places 
great importance on providing women veterans 
access to information.  The summit provides an 
opportunity for women veteran service 
resources, federal and state agency 
representatives, legislative staff, and women 
veteran activists to come together and discuss 
the issues and concerns of the women veteran 
community, and to develop recommendations to 
address and improve legislation, programs, and 
outreach.  As of September 2007 the population 
of women veterans in the United States is 
1,744,580, with 44,330 living in Maryland.  
Submitted by Zella Brown, Veterans Chair 

Veteran 
Update 
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Base Realignment and 
Closure (BRAC) News 
 
Maryland continues its preparation for the influx 
of workers, primarily to the Aberdeen and Fort 
Meade areas, resulting from BRAC 2005.  While 
the Fort Meade activity will revolve around the 
relocation of DISA (the Defense Information 
System Agency) from Northern Virginia in 2011, 
the movement of Fort Monmouth operations 
from New Jersey to Aberdeen Proving Ground 
will begin sooner.  Marylandôs Department of 
Labor, Licensing and Regulation has taken a 
major step in its involvement in the move by 
opening the Fort Monmouth Transition Career 
Centers in New Jersey.   The two Centers, one 
on base and one off base, opened for business 
on March 17, 2008 and are staffed by Maryland 
Transition Coordinator Elizabeth Theisen.  While 
the focus is on assisting families with the 
employment transition to Maryland, Ms. Theisen 
has fielded inquiries on topics ranging from perc 
tests to transportation issues. 
 
On April 25, the Center hosted a kick-off event 
featuring an open house and reception for 
Maryland legislators, BRAC sub-cabinet, and 
WIA Directors. 
Submitted by Sue Gallagher, Awards Chair 
 

With the close of the 2008 Legislative session in 
Annapolis, several new initiatives were passed 
and signed into law affecting Unemployment 
Insurance and Workforce Development. These 
bills were part of the 747 receiving final approval 
during the legislative session, out of 2,641 bills 
introduced. 
 
Unemployment Insurance 
Effective June 1, 2008, legislation (HB 749) 
allows an individual who voluntarily leaves 
employment to follow a spouse - whose 
employer requires a transfer to a new location - 
to receive unemployment insurance benefits. 

The spouse has to be a member of the U.S. 
military or a civilian employee of the military or a 
related federal agency.  
 
The General Assembly did not agree on a bill 
that would have allowed part-time workers to 
collect unemployment benefits (SB 553, failed). 
 
Consolidation of Workforce Development 
Functions 
The legislature approved Administration-
sponsored legislation consolidating adult 
education, literacy services, and correctional 
institutionsô education programs in the 
Department of Labor, Licensing, and Regulation, 
effective July 1, 2009. The legislation also 
establishes a Workforce and Adult Education 
Transition Council to make recommendations for 
the integration of these programs (SB 203, 
passed). 
 
BRAC  
The Administrationôs ñBRAC Community 
Enhancement Actò (SB 206, passed) authorizes 
BRAC Revitalization and Incentive Zones and 
establishes eligibility criteria, the factors the 
state is to consider when approving BRAC 
Zones, and the procedures that local 
subdivisions must follow to apply for the zones. 
The Act authorizes tax-related financial 
incentives for Zones and payment in lieu of 
taxes for facilities on federal land. 
 
A related BRAC measure, HB 704 (passed), 
includes BRAC-related initiatives as an 
allowable use of the Higher Education 
Investment Fund (HEIF).  For details see page 6 
of the Legislative Wrapup Issue 08-14  at 
www.mlis.state.md.us . 
  *   *   *   * 
One of the chief accomplishments of the 
legislative session included the passage of a 
bundle of 6 laws relating to Foreclosure and 
Mortgage Lending practices. This legislation was 
signed into law by Gov. OôMalley on April 3, 
2008.  Designated emergency legislation, these 
changes in the law became effective April 3, 
2008.  For specific details, see page 13 of 
Legislative Wrapup Issue 08-14  at  
www.mlis.state.md.us. 
(continued on page 4) 
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